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COLLECTIVE BARGAINING AGREEMENT

This agreement is made and entered into between Central Valley Fire District, hereinafter
referred to as the “District”, and IAFF Local No. 4939, hereinafter referred to as the “Union”.

ARTICLE 1: RECOGNITION

The District recognizes the Union as the exclusive representative for the following full-time
career positions at Central Valley Fire District:

Firefighter 2™ Class
Firefighter 1% Class
Engineer

Captain

Training Captain
Battalion Chief

The District recognizes the Union as the exclusive bargaining agent for all employees of the Fire
District, except those at the rank of Deputy Chief and above.

The Union recognizes that Central Valley Fire District is a combination fire department where
volunteers historically perform some bargaining unit work.

ARTICLE 2: UNION SECURITY

Upon written authorization of an employee within the bargaining unit, the employer shall deduct
from the pay of the employee the monthly amount of the assessments, dues, Fire PAC or monthly
service charge as certified by the Union Secretary and shall deliver the monies to the Union
Treasurer.

The District agrees to allow the Union to place a bulletin board in the fire stations. The Union
shall limit its posting of notices concerning Union activity to such bulletin boards and agrees not
to post any material derogatory to the District. The use of the District’s computers or email
system may be used for the purpose of conducting Union business so long as such use does not
conflict with or disrupt the District’s operations.

The District shall allow the use of District facilities for Union meetings and related business with
the approval of the Fire Chief or administrative designee.
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ARTICLE 3: MANAGEMENT RIGHTS

Nothing contained in this Agreement shall in any way restrict or infringe upon the prerogatives
of the District and the Fire Chief to operate and manage the affairs of the District. Operations and
management of the district include but are not limited to the following:

1. Directing employees;

2. Hiring, promoting, transferring, assigning, and retaining employees;

3. Relieving employees from duties because of lack of work, funds, or under conditions
where continuation of such work would be inefficient and nonproductive;

4. Maintaining the efficiency of District operations;

5. Determining the methods, means job classifications, certifications, qualifications, and
personnel by which District operations are to be conducted. Including the ability to
subcontract with individuals or entities to fulfill the necessary functions of the District so
long as subcontracting does not result in the loss of duties and responsibilities essential to
firefighting or emergency medical services currently being performed by bargaining unit
members;

6. The parties agree that temporary, seasonal, and volunteer firefighters are not considered
subcontractors;

7. Taking whatever actions may be necessary to carry out the mission of the District:

Establishing the methods and processes by which work is performed; and

9. Budget management: the right to manage the budget.

*

ARTICLE 4: RULES AND REGULATIONS

The Union agrees that its members shall fully comply with the District mission and values, all
District rules and regulations, including but not limited to, those set forth in the Employee
Personnel Manual, and District policies and standard operating procedures, as amended from
time to time. The parties agree to discuss any proposed changes to District rules and regulations
in the Labor Management Committee. The District retains the sole discretion to implement
changes to its rules and regulations, excluding mandatory subjects of bargaining. If differences
exist between the Employee Personnel Manual, District Policy, and the Collective Bargaining
Agreement, the Collective Bargaining Agreement will take precedence.
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ARTICLE 5: UNION BUSINESS

Employees elected or appointed as Union officers or individuals appointed by the Union to
represent the Union shall be granted reasonable work time to perform their necessary functions
so long as it is not disruptive to the District operations.

Negotiations Committee

All members of the negotiating committee shall be allowed time off without loss of pay or any
accrued leave for all meetings mutually set by the District and the Union.

Grievance Committee

All Union members of the grievance committee and the employee(s) seeking a settlement
through the grievance procedure shall be granted time off for all meetings, without loss of pay or
any accrued leave. Said meetings shall be set at a time mutually agreed upon by the District and
the Union.

ARTICLE 6: LABOR MANAGEMENT COMMITTEE

The parties agree to form a Labor Management Committee (LMC). Either party may contact the
IAFF/TAFC Labor Management Initiative or the Montana Board of Personnel Appeals (BOPA)
in Helena, Montana to arrange for training to be provided to representatives from the Union and
Management. The parties agree to jointly develop the LMC charter and rules.

The purpose of this committee is to facilitate communications between the District and the
Union. It is not to take the place of contract negotiations or grievance procedure under this
agreement. The committee shall be used to discuss items that are of interest to the group.

Representatives of the Union shall not lose pay or benefits for meetings mutually scheduled
during their duty times. The District shall not incur costs of overtime as a result of attendance at
committee meetings.

Labor Management Communication and Amendments

e Memorandum of Understanding (MOU) - A formal document which captures
changes/modifications to an existing contract or agreement language between parties mid
contract. The MOU shall expire at the commencement of the next agreement, unless
otherwise specified.

e Letter of Understanding (LOU) — A formal document which clarifies the intent and/or
outlines the mutual understanding of contract or agreement language between parties.

MOUs and LOUs will be signed by the Fire Chief or their designee and the Union President or
their designee and be distributed to the Union membership via District email.
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ARTICLE 7: GRIEVANCE AND ARBITRATION

A grievance is defined as an alleged violation of any provision of this agreement, or an alleged
violation of any provision of the District personnel manual, and any amendments with the term
of this agreement, not contained within this agreement. This grievance and arbitration procedure
shall be the exclusive remedy for all grievances.

The Union shall verify, in writing, to the District the names of all employees or others authorized
to represent the Union in this procedure. For the purpose of this article, persons are authorized to
represent the grievance during regular working hours without loss of regular pay provided the
District does not incur the cost of any overtime as a result of representation. Union
representatives from the local or international level may be called in to assist at any step during
the grievance. Departure from the established procedure, unless mutually waived by both parties,
shall automatically constitute a waiver of the grievance. The Union and the District, upon mutual
agreement, may add up to ten (10) additional business days to any step of the grievance process.

For the purpose of this article a business day is defined as all calendar days except Saturdays,
Sundays, and holidays. Presentations of grievances must, at each step of the following process,
include the following information:

Name of Employee(s) Grieving;

Dates of Action(s);

State of Grievance;

Contract and/or District Personnel Manual Provision Violated; and
Specific Remedy or Corrective Action Requested

Nk W=

Procedure
Step One — Battalion Chief Notification:

The grievance shall be brought to the employee’s Battalion Chief within fifteen (15) business
days of the incident giving rise to the grievance occurred. In the event a Battalion Chief is filing
a grievance, they will notify the Operations Chief.

Step Two Battalion Chief Response:

No formal grievance may be filed until the Battalion Chief has been given an opportunity to
attempt resolution. The Battalion Chief has fifteen (15) business days to respond to a Step One
notification. If the Battalion Chief is the one to file a grievance, the Operations Chief has fifteen
(15) days to respond to a Step One grievance notification.

Step Three Formal Grievance:
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In the event the employee(s) covered by this agreement chooses to file a formal grievance they
shall notify the Union Grievance Committee within fifteen (15) business days from the end of
Step Two.

Step Four Union Investigation

The Union Grievance Committee shall inform the Fire Chief that a possible grievance has
occurred, and that they will investigate the grievance and if it determines that a grievance exists,
it shall present the grievance to the Fire Chief within fifteen (15) business days of notification of
the grievance. If the Union determines that no grievance is warranted, this shall be considered
the final obligation of the Union, and the employee(s) is limited seeking remedy outside of this
agreement, if applicable.

Step Five Chief Response

The Fire Chief shall respond to the Union Grievance Committee within fifteen (15) business
days of the receipt of the grievance from the Union Grievance Committee and present a written
decision.

Step Six Mediation

If after the Fire Chief’s failure to issue a written decision at Step Five or after issuance of the
written decision by the Fire Chief at Step Five, the grievance remains unresolved, either party, or
both shall request mediation, by using the process available through the Montana Board of
Personnel Appeals (BOPA) pursuant to Montana Code Annotated 39-31-307, within fifteen (15)
business days of the deadline for the Fire Chief to issue their written decision, or within fifteen
(15) business days of the receipt of the Fire Chief’s written decision.

Step Seven Fact Finding

If mediation is unsuccessful, either party or both may petition the BOPA to initiate fact finding
pursuant to Montana Code Annotated 39-31-308 & 309, within fifteen (15) business days of the
mediation date.

Step Eight Arbitration

If after the procedures for mediation and fact finding have been exhausted an impasse exists
between the parties, either party or both may petition the BOPA for final and binding arbitration
pursuant to Montana Code Annotated 39-34-101, et seq., within fifteen (15) business days of the
mediation date or completion of fact finding, if applicable.

The parties shall select an arbitrator by alternately striking names from the list provided by
BOPA, with the parties flipping a coin to determine who is entitled to strike the first name. The
last name on the list shall be the arbitrator.
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The decision of the arbitrator is binding upon the parties. Each party shall be responsible for their
own fees and costs incurred in presentation of the case to the arbitrator. The fees and expense of
the arbitrator shall be shared equally by the parties.

CVFD AND LOCAL 4939 CBA FY2026 — FY2027 Page 11 of 43



ARTICLE 8: NO STRIKE PROVISION

Strikes are prohibited during the term of any contract and the negotiations or arbitration of that
contract. No member of the bargaining unit shall strike or recognize a picket line of any labor
organization in the performance of their official duties.

ARTICLE 9: SUPPLEMENTAL AGREEMENT

By mutual agreement only, the parties hereto may at any time negotiate additions or
modifications to this Agreement, which, after being mutually ratified, shall become a part of this
Agreement as if contained herein.

ARTICLE 10: SAVINGS CLAUSE

In the event any provision of this Agreement or the application of such provision is rendered or
declared invalid by any court action or by reason of any existing or subsequently enacted
legislation, the remaining portions of this Agreement shall remain in full force and effect.

ARTICLE 11: MERGERS

The District may enter into contractual services, mergers, and/or consolidation arrangements
with other agencies, municipalities and/or fire protection agencies as it relates to emergency
service delivery. The Union shall be contacted early in the planning process of any such
arrangement, discussion, contract, etc. in order to discuss potential bargaining issues, concerns,
and/or representation issues which may arise as a result.

ARTICLE 12: JUST CAUSE

No employee shall be disciplined, suspended, or dismissed, except for justifiable cause. This
excludes employees during their new hire probationary period.
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ARTICLE 13: LAYOFF/REDUCTION IN FORCE

In the event of a layoff or reduction in force, the District in its sole discretion will determine the
timing of layoffs or reductions in force and the number of employees in each classification to be
laid off or reduced. The Fire Chief will conduct layofts or reductions in force by job
classification in the following order:

Temporary and seasonal employees;

Volunteer members not in good standing with CVFD
Probationary employees

Length of service with the District

b=

When length of service is equal, qualifications, experience, and performance evaluation will be
considered.

The District shall notify the Union of the need to reduce the number of employees who are on the
payroll within the bargaining unit at least sixty (60) days before the effective date of a layoff.
Such notice shall be given in writing addressed to the Union by certified mail and email. The
notice shall disclose the number of positions affected and the rank of each position so affected.
Immediately after issuing the notice, the District shall give the Union no less than ten (10)
business days, within which it shall meet and confer with the Union to discuss such action. The
Employer shall respond to any proposals which the Union may make in response to the subject
matter of notice.

Each employee who is to be laid off as a consequence of a reduction in force shall be given
written notice, at least thirty (30) days before such action is to occur, of the date, purpose and
nature of the action that is to be taken with regard to him or her. The notice shall state the reasons
for the action, and any rights which the employee may have a copy of the notice also shall be
timely delivered to the Union.

In the event the District is able to fill a vacancy while employees in the same job classification
are laid off, such employees will be eligible for recall in the reverse order of layoff for a period
of two (2) years from the date of layoff provided that such employees meet all necessary
qualifications and eligibility criteria of the position established by the District, including but not
limited to, all necessary certifications and physical fitness for duty requirements. No new
employees shall be hired until any laid of employees have been given the opportunity to return to
work.

The District shall send a notice of recall by certified mail, email, and voicemail to the last known
address of the laid off employee reflected in District records. It is the employee’s sole
responsibility to maintain current contact information with the District. Within fifteen (15)
business days of delivery or attempted delivery of the notice of recall the laid off employee must
notify the District of their intent to return to work on the date specified for recall and must meet

CVFD AND LOCAL 4939 CBA FY2026 — FY2027 Page 13 of 43



all current requirements of the position. If the employee fails to respond to the notice of recall
within the time allowed, and/or fails to meet all current requirements of the position, the
employee forfeits all recall rights.

The laid off employee will be notified of in-house training that they may attend to keep
certifications required from their laid off position current. Those attending will do so as a private
citizen. The District will reimburse the laid off employees upon reinstatement for associated
recertification fees upon the verification of the expenditures by the Fire Chief or their designee.
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ARTICLE 14: SENIORITY

The District will establish two (2) seniority lists: a District seniority list and a Classification
seniority list.

These lists will be made available to any Union member from the District.
District Seniority
A District seniority list will be established using the following criteria:

e For employees hired prior to July 1, 2025: District hire date.
o Ifhired the same day as others, their date of hire interview process ranking score
will be used to establish seniority.
e For employees hired after July 1, 2025: District hire date.
o If multiple employees are assigned to attend the same recruit academy, academy
ranking score will be used to determine District seniority.

Classification Seniority

A Classification seniority list will be established for each position covered under this Collective
Bargaining Agreement using the following criteria:

e Date of promotion.
o If promoted the same day as others, their promotional exam score will determine
seniority.
= If promotional exam scores are the same, date of hire will determine
seniority.

Purpose
District Seniority shall be used for purposes of vacation and Kelly leave bidding.

Classification Seniority shall be used for purposes of assignments and assignment bidding.
Classification Seniority will be used for establishing mandatory work lists.

Breaks in Service

Seniority shall not be broken by any leave except leaves without pay of more than one hundred
and eighty (180) days in duration. Seniority is not affected by periods spent while on approved
FMLA leave.
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ARTICLE 15: STANDARD OPERATING PROCEDURES AND
ADMINISTRATIVE DIRECTIVES

The District and the Union agree that the applicable Administrative Directives and Standard
Operating Procedures do not change or delete the articles of this contract. The District will post
all Standard Operating Procedures on the District common Outlook OneDrive or equivalent
system Five (5) days before the effective date and will provide said notice of change to all
employees under the same terms. Notice shall be disseminated to District personnel through
District email.

Standard Operating Procedures will be reviewed on an annual basis. All SOP’s related to a
subject of mandatory bargaining will be reviewed and signed by the Union President or their
designee and the Fire Chief or their designee prior to SOP’s being posted. New SOP’s will be
shared with the Union via the joint labor management committee at least thirty (30) days prior to
implementation. In the event the District and the Union cannot agree on a change to, or on a new
SOP, related to a subject of mandatory bargaining, and discussions have not resolved the Union’s
objections, the dispute shall be subject to the grievance procedure set forth in this Agreement.

The Fire Chief of their designee reserves the right to implement administrative directives that are
time sensitive and may not be vetted through the joint labor management committee. An
administrative directive will be in place for no more than 180 days.

ARTICLE 16: RESIDENCY REQUIREMENT

Employees shall have no residency requirements to live within the boundaries of the Central
Valley Fire District. Employees shall have no requirements to live within a specified distance of
a Central Valley Fire station.
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ARTICLE 17: WELLNESS AND PHYSICAL EXAMS

Employees shall be required to undergo and pass annual medical evaluations to be conducted by
a physician selected by the District. The medical evaluation will be based on the applicable
NFPA standard for firefighter physical exams and will include all appropriate Hepatitis B
vaccinations. The District shall be responsible for all costs associated with annual evaluations.
These medical evaluations will not subtract from any benefit related to the Employee’s health
insurance.

The District will ensure that all members of the District who participate in emergency response
pass any annual physical examination in order to ensure they are safe to perform emergency
response work.

All standards in regard to fit for duty or not fit for duty determinations will be agreed upon by
the District and the Union. Additionally, all risk factor levels for various conditions with
recommended corrections must be agreed upon by the District and the Union.

The annual medical examination will be scheduled while the employee is off duty. Employees
will receive compensation for four (4) hours at time and one-half pay upon completion of the
examination.

ARICLE 18: TRAINING

The District recognizes career development training benefits both the employee and the District.
Mandatory training to ensure competencies are met will be provided on shift whenever
possible.

The District is also willing to support optional training opportunities for its employees when
practical. Optional training is defined as any training that is not mandatory and not provided for
by the District. All requests for optional training, including anticipated training expenses, must
be approved by the Fire Chief or their designee in advance.

Any expenses to be paid by the District require the submission of appropriate receipts and
successful completion of the training.

Employee compensation for attendance at District supported training, mandatory and approved
optional training, will be at the employee’s regular rate of pay and in accordance with the Fair
Labor Standards Act (FLSA). At not time will participation in training, approved by the District,
negatively impact an employee’s scheduled earnings. Unscheduled time, not related to training,
will not be compensable.
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ARTICLE 19: NEW HIRE PROBATIONARY PERIOD

All newly hired employees shall serve a probationary period of twelve (12) months during which
time they may be discharged without cause. All newly hired employees on probation will be
evaluated by quarterly performance evaluations. This probationary period may be extended at the
discretion of the Fire Chief or their designee under extenuating circumstances.

ARTICLE 20: FIREFIGHTER STEP AND GRADE

Firefighter 2™ Class promotes to the rank of Firefighter 1% Class upon completion of their first
year of employment.
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ARTICLE 21: VACANCIES AND PROMOTIONS

When a vacancy appears in the position of Engineer or above, it shall be filled within sixty (60)
regular business days upon completion of official severance of the departing member from the
position. This time period may be modified on each occasion by mutual agreement of the
parties.

To have the opportunity to take a promotional examination for an eligibility list, an applicant
must meet the minimum qualifications by 1700 hours of the day of the application deadline.
Minimum qualifications shall be established by the Fire Chief or their designee, and the Union
President or their designee.

All promotional vacancies for classifications within the bargaining unit shall first have the
opportunity to be filled by promotion from within the District.

Posting

If applicable, bibliographies shall be posted a minimum of one hundred twenty (120) calendar
days in advance of the month of testing.

The following is the schedule for all classification postings for promotional opportunities:

¢ Engineer will be posted for a minimum of three (3) weeks during the month of July on
odd years. The District shall establish a promotional list by October 1.

e Captain will be posted a minimum of three (3) weeks during the month of February on
even years. The District shall establish a promotional list by April 1.

e Battalion Chief will be posted a minimum of three (3) weeks during the month of
February on odd years. The District shall establish a promotional list by April 1.

This testing schedule will be implemented beginning January 1, 2026 in order to give the District
time to prepare for implementation of the examinations. In the event that a promotional list is not
yet established for the vacancy needing filled, the Fire Chief or their designee may hold a
promotional process to establish a hiring eligibility list.

Promotional Lists

1. The Engineer promotional list shall be effective for two (2) years starting October 1%,
2. The Captain promotional list shall be effective for two (2) years starting April 1%
3. The Battalion Chief promotional list shall be effective for two (2) years starting April 1%

The District shall maintain and post the two-year promotional list that is established and a copy
shall be furnished to the Union upon publication of the list.
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Examination Procedures

All applicants shall apply for the posted position through the District’s designated application
process by the closing of the job opening.

Examinations may include written, practical, assessment center, oral board, or any combination
of the aforementioned at the discretion of the District. Labor and management agree to form a
committee to discuss the promotional process for all positions within the bargaining unit. Two
(2) Union members of the rank tested for or greater will be appointed to this committee. It is
agreed upon by labor and management that once the process is established it shall be made
available to any member upon request.

The District will determine the weights (percentages) to be used for each phase and will meet
and confer with the Union over any changes. The minimum passing score shall be seventy
percent (70%) for each phase or section of the testing process. A candidate will not proceed in
the testing process if they do not achieve at least a seventy percent (70%) on the written,
practical, assessment center, or oral board. Each section will be weighted with a percentage to
give an overall score. The overall score shall be seventy percent (70%) to be considered
passing.

The District will provide employee development opportunities for all personnel interested in
testing for promotion within the District. These training opportunities will occur at least
biannually if Union members formally express interest in attending them.

Review Procedure

Upon completion of the written exam, the candidate shall be afforded the opportunity to review
the written test within five (5) business days. The District will coordinate the scheduling of the
review process. Only candidates may review their examinations. The candidate may write down
the concept of the question but shall not copy the question. The candidate may not copy any
portion of the test or leave with testing material. Recording devices are not permitted when
reviewing the examination.

After completion of the examination process, candidates shall be provided an opportunity to
review the practical, assessment center, or oral board portions of the exam with the Fire District
Training Division within sixty (60) calendar days.

Appeals Procedure

Examination scores may only be changed through the examination appeal process, or to correct
mathematical errors.

Appeals of written examinations shall be made in writing within five (5) businesses days
following the candidate’s review of the exam. Appeals must state the reason for the appeal. The
District shall process the appeal.
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An appeal board shall be convened to review the appeals. This board shall consist of the Fire
Chief or their designee and two (2) additional individuals knowledgeable in the subject, one (1)
to be appointed by the District and one (1) to be appointed by the Union. The appeal board shall
review only those appeals submitted by the deadline. The board shall have, by majority vote, the
power to either grant or deny any appeal in writing.

ARTICLE 22: CHANGES IN ASSIGNED SHIFT

The District agrees to notify employees at least fourteen (14) days in advance of shift assignment
changes.

In the event an employee is reassigned to another shift by the District for any reason, including
promotion, the affected employee will have the opportunity to change previously scheduled days
off to either of the two closest corresponding dates of the new shift.

When a position on a shift is vacant, the Fire Chief or their designee will post the opening for a
period of seven (7) business days. Those individuals interested in filling the position will notify
the Fire Chief or their designee in writing of their interest in the vacant position. The vacant
position will be filled by the person with the most classification seniority who submitted a
written notice of interest and who meets the requirements for the vacant position.

If no person bids for the vacant position, the position will be filled by the least senior employee
in that rank.

ARTICLE 23: SHIFT TRADES

Upon approval of the shift Battalion Chief, in advance, bargaining unit employees may trade
shifts with another employee in the same classification when the trade does not interfere with the
best interests of the District. If the shift is denied, a reason for the denial shall be provided to the
employee requesting the trade. In no event shall any shift trade result in the payment of overtime
compensation. The District assumes no obligation to insure repayment of time for employees
involved in shift trades. The employee accepting the trade retains full responsibility for that shift.
The intent of a shift trade is to incur no cost to the District.

Providing voluntary relief is acceptable for bargaining unit members. When employees
voluntarily provide early relief for other shifts/employees, the time spent providing the relief will
be excluded from overtime calculations. More than two hours is considered a shift trade and not
voluntary early relief.
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ARTICLE 24: CALL BACK

Employees called back for an all call, first alarm, or greater will receive a minimum of three (3)
hours at time and a half pay, even if they do not work the full three (3) hours.

Employees who are required to extend their work shifts in the event of emergencies, or as needed
by the District, will receive a minimum of 4 hour of pay, even if they do not work the full %
hour.

ARTICLE 25: FLSA PERIOD AND OVERTIME

Employees assigned to shift work shall operate under a twenty-four (24) day Fair Labor
Standards Act (FLSA) work cycle.

Employees shall be compensated at a rate of one and one half (1.5) times their regular rate of pay
for all hours worked outside their regularly schedule shifts.

ARTICLE 26: WORK SCHEDULE

The regularly scheduled forty-eight (48) hour shift is accomplished by two (2) twenty-four (24)
hour shifts, back-to-back.

Both the Union and the District recognize the intent, in future Collective Bargaining Agreements,
is to continue to reduce annual work hours progressively within the collective bargaining
process. It is the intent of both parties to analyze the feasibility of a four-platoon system,
however, both parties recognize a four-platoon system is not attainable during the period of this
agreement. This review will take place every two years on odd years beginning January 2027.

Two employees assigned to shift work may be on vacation or Kelly leave per shift. The Fire
Chief or their designee may approve exemptions on a case-by-case basis.

It is recognized that certain positions may require an alternative schedule to the agreed upon
schedule.
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ARTICLE 27: KELLY TIME

Regular full-time employees will utilize two hundred forty (240) hours of Kelly time withing the
fiscal year: ten (10) twenty-four (24) hours shifts.

Each year in November, aligned with the vacation pick process, a seniority-based bid will be
conducted for utilization of Kelly time by January 1* for the upcoming calendar year. Kelly days
will not be given to new employees during initial training. If an employee is assigned modified
duty, Kelly days will not be altered.

Only one (1) Kelly day, twenty-four (24) hours of Kelly time, may be used within a 24-day
FLSA cycle. Kelly time may not be banked between fiscal years. Kelly time is to be tracked
separately from vacation and sick leave. The intent of Kelly time is to reduce annual hours
worked from 2,912 to 2,672. It is recognized that certain positions may require an alternative
schedule to the agreed upon schedule.

Once a Kelly day is selected, a Kelly day cannot be substituted for sick leave or another type of
scheduled leave. Employees on injury leave may not reschedule Kelly days impacted by injury
leave. There may be occasions when reassigning of a Kelly day or days may take place, such as
transferring to a difference shift. This action may be negotiated between Labor and the Fire Chief
or their designee. This action will not be standard practice, once Kelly days are assigned in
November, they will not be changed unless approval is provided by the Fire Chief or their
designee.

Kelly Day Selection Reset — FY2026

To reset the Kelly Day selection cycle, employees shall receive five (5) Kelly Days to be used
between July 1, 2025 and December 31, 2025, these Kelly Days will be selected in June of 2025.
In November 2025, employees will select their Kelly Days for the full calendar year of 2026. An
additional then (10) Kelly Days will be granted effective January 1, 2026.

All Kelly Days shall be scheduled in accordance with the provisions outlined in this Collective
Bargaining Agreement. Kelly Day selections shall be made in seniority order within each shift
and submitted by the established deadline. Once approved, Kelly Days may not be rescheduled.
Beginning in November 2025 and continuing each November thereafter, employees shall select
their Kelly Days for the upcoming calendar year. Vacation selections will follow the established
selection process after the Kelly Days have been selected for each year.
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ARTICLE 28: CALL SHIFTS

For vacancies known eight (8) days in advance or more, the call shift system will be utilized to
fill the vacancy.

Call shifts shall initially be ranked by classification seniority, then in order of least call shift
hours worked to most since September 15,

Call shift hours worked shall reset every year on September 15", Call shift hours worked will be
managed by the Fire Chief or their designee.

If an employee is promoted to a new rank during the September 15 to September 15% interval,
they will be ranked the same as the Union member with the highest number of call shifts plus
one hour on their new rank call shift list.
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ARTICLE 29: ACTING

In order to be eligible to work out of classification without the direct supervision of an employee
that holds the rank, the employee must have completed the development process for the rank
including any applicable task books. The development process and task books will be made
available to any employee upon request by the District Training Division. In order to give
employees currently acting time to complete the relevant development process and task book for
a position, these prerequisites will take effect January 1, 2026.

Employees shall maintain the first right of refusal for vacant shifts in their respective rank prior
to utilizing actors. If no one of the rank is available for the vacant position, then the position may
be filled with an actor. Vacant shifts will be filled using the call shift system, reference the call
shift article for details regarding call shift selection.

If a vacancy greater than thirty (30) days occurs due to illness, injury, temporary reassignments,
extended leaves, or other circumstances, an employee currently on the hiring eligibility list for
that position will be offered the opportunity for an extended acting assignment in order of hiring
list position. Employees on the hiring eligibility list are not required to accept the temporary
assignment.

An employee who is required to accept responsibility and carry out the duties of a position or
rank above that which they normally hold, shall be paid at the rate for that position or rank while
so acting.

To receive acting pay, a promoted Engineer, Captain, or Battalion Chief, must be absent from the
position the actor is filling. An actor qualifies for acting pay when filling a promoted position for
twelve (12) hours or more.

e Acting Engineers — A Firefighter 1% Class working in the capacity of an Engineer shall
receive a temporary upgrade in base pay equal to that of an Engineer for hours worked as
an acting Engineer.

e Acting Captains - A Firefighter 1% Class or Engineer working in the capacity of a Captain
shall receive a temporary upgrade in base pay equal to that of a Captain for hours worked
as an acting Captain. Engineers will receive preference for acting Captain assignments.

e Acting Battalion Chiefs — A Captain working in the capacity of a Battalion Chief shall
receive a temporary upgrade in base pay equal to that of a Battalion Chief for hours
worked as a Battalion Chief.
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ARTICLE 30: ADMINISTRATIVE ASSIGNMENTS

Employees temporarily assigned to a 40-hour work week from shift work will receive a ten

percent (10%) pay differential from their normal rate of pay. The temporary administrative
assignment will be no longer than one (1) year. Upon mutual agreement of the employee in the
assignment and the Fire Chief or their designee, the assignment may be extended up to six (6)
months in length.

Employees under administrative assignments:

Remain eligible for all incentives and longevity pay;

Will not have their 56-hour leave accruals or banks converted to a 40-hour leave bank.
Upon separation from the District, the member’s leave banks will be cashed out at their
56-hour rate;

Will be eligible for suppression overtime on Fridays, Saturdays, and the Sundays before a
Monday holiday, or as assigned by the Fire Chief of their designee;

Maintain their shift bid/assignment upon completion of the administrative assignment;
May schedule holidays off, with pay. If the member works their scheduled shift on a day
that is observed as a holiday by the current Collective Bargaining Agreement will receive
a different day off with pay. The paid day off will be in the same calendar year as the
holiday and be subject to approval by their supervisor. Any holiday time not used by the
end of the administrative assignment will be forfeited.

Training Captain

The position of Training Captain is a two-year rotational position for Captains, with an option to
serve a third year. Expectations for these positions are outlined in their respective Class
Specifications and include, but are not limited to, the following: duties as listed, acting Battalion

Chief as assigned, respond to, and assume a command team role at scenes of major or
simultaneous incidents, and work a flexible 40-hour per week schedule. Training Captains are
encouraged to respond to the CVFD ALL CALL incidents. This position is considered
developmental towards becoming a Chief Officer.

In addition to the above five (5) benefits listed for administrative assignments, the Training
Captain will also be offered a CVFD take home vehicle if they live within the district.
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ARTICLE 31: LIGHT DUTY AND RETURN TO WORK

Industrial Injury and Temporary Total Disability

An employee who sustains an injury in the course of employment and is deemed temporarily
totally disabled by the treating medical provider shall be placed on industrial insurance. This
determination must be supported by proper documentation, including the completion of all
required forms by the treating medical provider.

Beginning on the first calendar day following the injury, the District shall compensate the
employee the difference between the amount received through industrial insurance and one
hundred percent (100%) of the employee’s premium wages. The compensation shall continue in
accordance with Montana Code Annotated 7-33-4133 or until the employee is released to
participate in the District’s Return to Work Program (Modified Duty). The Montana Firefighter
United Retirement System Handbook provides information on permanent disability retirement.

Return to Work Program (Modified Duty)

An employee who has been injured on the job and is medically cleared to return to work with
temporary restrictions may be assigned to a Temporary Work Assignment within the District
under the Return to Work Program.

The duties and the number of work hours per day shall be determined collaboratively by the
treating medical provider and the employee’s primary physician. The number of approved hours
shall constitute the employee’s “workday.” For each day worked under modified duty, the
employee shall receive one hundred percent (100%) of their premium wages, regardless of the
actual hours worked. Upon agreement of the employee, treating medical provider, and the Fire
Chief of their designee, an employee on modified duty may be assigned to twenty-four (24) hour

or forty-eight (48) hour shift light duty work.

Example: If a ten (10) hour employee is restricted to working five (5) hours per day, the
employee shall receive full compensation as if ten (10) hours were worked.

When assigned to modified duty, all time accrued and charged shall be subject to standard
conversion procedures.
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ARTICLE 32: PARAMEDIC CERTIFICATION REQUIREMENT

As a condition of employment, all personnel hired on or after July 1, 2025, shall be required to
obtain Paramedic certification or hold a Paramedic certification upon hire. Newly hired
personnel shall have twenty-four (24) months from their date of hire to enroll in an approved
Paramedic training program. Upon successful completion of the program and certification,
employees shall be required to maintain their Paramedic certification with Central Valley Fire
District for a minimum of sixty (60) months from the date of initial certification unless unable to
do so due to illness, injury, or other reasonable condition.

The Fire Chief or their designee may grant an extension for an unforeseen hardship to the
Paramedic Certification Requirement time frame.

The District agrees to pay the tuition, books, travel, and lodging related to the schooling. Each
semester, the Paramedic Student will bring forward their block scheduling to the Fire Chief or
their designee for assignment to administrative leave for any in person education and/or training.
If an employee fails to complete the program, the District will not pay again for subsequent
expenses.

The District agrees to pay for all NREMT testing related expenses for up to two attempts.

When sufficient staffing exists during regular shift hours, the employee undergoing Paramedic
training may be pulled from emergency response in order to attend class, clinicals, or for study
time. The Fire Chief or their designee maintains authority over when to implement pulling
Paramedic students from regular shift work.

No employee will be required to give up their shift bid to attend Paramedic training.

The District will pay for all NREMT, State licensing, and applicable American Health
Association courses for all District Paramedics. The District will offer continuing education
hours for all EMS providers of all licensure levels.

The District recognizes that Paramedic student ambulance ride time and Paramedic EMS system
credentialing requires three-person ambulance staffing in order to allow a field training officer or
preceptor to oversee the medical care provided during transport. The Fire Chief or their designee
will adjust staffing levels whenever reasonably possible in order to support Paramedic students
and Paramedics going through the credentialing process.
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ARTICLE 33: WILDLAND DEPLOYMENT

The District agrees to give a Union employee first right of refusal to accept or turn down a
wildland deployment. The full-time permanent Union employee shall receive preference over
other members of the District.

The District will provide per diem at GSA rate, or deployment rate (whichever is higher) on
travel days for meals. On travel days the District will pay for lodging if needed for overnight
travel. If meals are not provided by an incident the District will pay per diem for meals not
provided.

Should an employee return from a wildland deployment that lasted a minimum of seven (7) days,
and they return on their assigned shift day. The employee shall receive 12 hours of leave time
covered by the District. If the employee returns with less than twelve (12) hours left in their
assigned shift, the District agrees to compensate the employee (with leave time) for this
remaining time.

ARTICLE 34: CRITICAL CARE TRANSPORT AND COMMUNITY
BASED PARAMEDICINE

The parties agree to reopen negotiations during Fiscal Year 2026 for the purpose of discussing
the development, implementation, and impacts of Critical Care Transport (CCT) and
Community-Based Paramedicine (CBP) programs.

As the healthcare landscape continues to evolve, Central Valley Fire District recognizes the
importance of expanding its EMS delivery models to better serve the community and to remain
at the forefront of prehospital care innovation. The potential implementation of CCT and CBP
programs may impact job classifications, training standards, operational procedures, scheduling,
compensation, and equipment needs.

Accordingly, both parties agree to initiate good-faith negotiations no later than January 15, 2026,
to address:

e Compensation and staffing considerations for paramedics assigned to these programs;
e Operational emergency and non-emergency deployment, scheduling, and coverage;
e Any other impacts on working conditions or terms of employment.

The intent of this reopener is to ensure collaboration, transparency, and shared commitment to
high-quality patient care, professional development, and sustainable program growth. No
changes to wages, hours, or other terms and conditions of employment related to CCT or CBP
shall be implemented without mutual agreement through the negotiation process.
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ARTICLE 35: UNIFORMS AND PERSONAL PROTECTIVE EQUIPMENT

The employer shall provide NFPA compliant station/duty uniforms/PPE, not limited to two sets
of structural personal protective equipment (including pants, coat, gloves, and hood), and
wildland firefighting personal equipment. These items will be furnished to the employee without
cost to them.

The District shall provide washers and dryers for laundering uniforms and PPE.

Any non-agency supplied PPE shall be approved by the Fire Chief or their designee.

ARTICLE 36: HOLIDAYS

Employees assigned to a forty (40) hour work week shall receive the holiday off with pay. Forty
(40) hour work week personnel who are scheduled for a day off on a day that is observed as a
legal holiday, will receive a different day off with pay. This paid day off will be in the same
calendar year as the holiday and will be subject to approval by their supervisor. Any unused
holiday hours are forfeited at the conclusion of the forty-hour work week assignment.

The following holidays are generally recognized and observed:

New Year’s Day: January 1

Martin Luther King Jr., Day: the third Monday in January
Lincoln’s and Washington’s Birthdays: the third Monday in February
Memorial Day: The Last Monday in May

Juneteenth: June 19

Independence Day: July 4

Labor Day: the first Monday in September

Indigenous Peoples Day: the second Monday in October
State of Montana General Election Day

Veteran’s Day: November 11

Thanksgiving Day: the fourth Thursday in November
Christmas Eve: December 24

Christmas Day: December 25

ARTICLE 37: PENSION SYSTEM

Both parties to this agreement will participate in the Montana Firefighters Unified Retirement
System. Both parties agree to participate as outlined in the retirement board rules for the FURS
system.
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ARTICLE 38: LINE OF DUTY DEATH BENEFIT

If an employee loses their life in the line of duty the District agrees to pay the health insurance
premium for any dependents of the employee for twenty-four (24) months.

Vacation and Sick leave banks will be paid out at 100% of their value to the survivors of an
employee who loses their life in the line of duty.

If an employee loses their life in the line of duty, funeral related costs will be covered by the
District up to $15,000.
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ARTICLE 39: TUITION REIMBURSEMENT

It is the desire of the Central Valley Fire District to encourage higher education of employees in
the hope that they will be better prepared to perform ever-changing and complex duties.

All full-time employees qualify for education expense reimbursement for approved courses,
budget permitting, outlined herein. Tuition reimbursement is available for employees who have
completed their initial hire probationary period.

The District will budget and administer reimbursement for the courses through the Training
Division. Expenses for tuition, books, lab fees, and applicable insurance, from any accredited
colleges or schools will qualify for reimbursement to a maximum of $5,000 per employee per
fiscal year, provided a grade of “C” or better is achieved. The final grade report and receipts for
expenses must be submitted before the processing of expense reimbursement. It is the intent of
this policy that the reimbursement shall be used to pay off any loans or personal funds used to
purchase courses taken by the employee.

All employees must register, through email to the Training Division using the approved agency
form, between January 2™ and February 1% each year with the intent to pursue continuing
education during the budget planning process for the intended fiscal year of training and obtain
approval on the proper department form from the Fire Chief or their designee prior to enrollment
in classes. This is to ensure the availability of course materials and budgeted funds. There must
be an approval from the Fire Chief or their designee to participate in the Tuition Reimbursement
Program. There may be limited funds available on each budget cycle for the purpose of Tuition
Reimbursement. Once approval has been given to an employee for the purpose of Tuition
Reimbursement for the stated fiscal year, the funds will be set aside for that fiscal year for said
employee.

The following courses of study will be considered for expense reimbursement: Fire Science,
Public Administration, Business Administration, Human Resource Management, Emergency
Medical Management, Computer Science, Education, Fire Service Management, Nursing, and
Psychology. The Fire Chief may approve those listed above and other courses of study that will
enhance the ability of employees to perform their duties. The intent of the Tuition
Reimbursement Program is for attainment of higher education from accredited institutions.

ARTICLE 40: WAIVER OF AMBULANCE FEES

The District agrees to exempt all employees and their immediate household family members
from ambulance fees related to care and transport by a District ambulance.
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ARTICLE 41: SICK LEAVE
Eligibility for Sick Leave

Employees accrue sick leave from the beginning date of full-time employment and may use paid
sick leave once they have completed a ninety (90) day qualifying period. Sick leave may be
granted to employees with less than ninety (90) days of employment with the approval of the
Fire Chief or their designee.

Sick Leave Accumulation

Employees shall accrue one hundred forty-four (144) hours of sick leave per year. Sick leave will
be accumulated on a bi-weekly basis at one twenty-sixth (1/26) of the annual accrual rate.

Maximum Sick Leave Accrual
There is no restriction on the number of sick leave hours employees may accrue.
Unused Sick Leave

Upon separation, employees shall be compensated for on-quarter (74) of all unused sick leave
hours at their current rate of pay (plus longevity).

Sick Leave Donation

Employees may donate sick leave to another employee in accordance with District Policy.
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ARTICLE 42: VACATION LEAVE

Vacation Leave Accumulation

Each permanent full-time employee shall earn annual vacation leave credits from the first day of
employment. Vacation leave credits earned must be credited at the end of each pay period.
However, employees are not entitled to any vacation leave with pay until they have been
continuously employed for a period of six (6) calendar months. Reference MCA 2-18-611.

Vacation leave hours will be accumulated on a bi-weekly basis, based on the employee’s full-
time years of service with the District, as follows:

Years of Service:

e Employees with one year of service and less than 10 years of service will accumulate
6.46 hours bi-weekly.

e Starting on their 10" year of service, employees will accumulate 7.76 hours bi-weekly.

e Starting on their 15" year of service, employees will accumulate 9.04 hours bi-weekly.

e Starting on their 20" year of service, employees will accumulate 10.33 hours bi-weekly.

Maximum Vacation Leave Accruals

Vacation scheduling is the responsibility of the employee. The employee is responsible for
managing their vacation hours and maintaining awareness of hours available and scheduled.

At the end of each calendar year, employees may carry over twice the number of vacation hours
they accrue each year. The District will review each employee’s balance each October and will
notify employees who have excess leave. Employees must use this excess vacation by March
30" of the following year, or it will be lost.

Battalion Chiefs must give employees a reasonable opportunity to use excess vacation leave. If
an employee makes a reasonable, written request by January 1% to use excess vacation leave
before it must be forfeited and the Battalion Chief denies this request, the excess vacation leave
is not forfeited. Instead, the Battalion Chief will make sure the employee uses the excess
vacation leave before the end of the calendar year in which the leave would have been forfeited.

Unused Vacation Leave

Upon separation, employees with six (6) months of service to the District shall be compensated
the full amount (100%) of all unused vacation leave at their current rate of pay.

Vacation Leave Sellback

Employees are eligible to participate in the vacation leave sellback program if they have a
minimum of one hundred sixty (160) hours of vacation leave in their bank. Eligible employees
may sell back up to half of their unused vacation leave accrued during the calendar year. All
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leave taken during the year will be deducted from their current year accrual. Under no
circumstance shall an employee’s leave bank drop below one hundred sixty (160) hours as a
result of the sellback.

Example: Employee A has been with the District for six (6) years and had two hundred (200)
hours in their vacation bank on 1/1/2025. Employee A takes ninety-six (96) hours of vacation
during the 2025 calendar year. Employee A would be eligible to sellback 35.98 hours of their
unused vacation accrual.

In order to participate in the vacation sellback program, employees must submit a completed
CVFD Annual Vacation Sellback Form to the Finance Department during the month of
November. Payment for the approved sellback hours will be processed in accordance with the
District’s payroll schedule.
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ARTICLE 43: MINOR EMERGENCLY LEAVE

Employees are entitled to twenty-four (24) hours of minor emergency leave each calendar year,
subject to the provisions below.

Minor Emergency Leave will be granted regardless of staffing but must be taken in blocks of not
less than six hours.

If the Minor Emergency Leave is not used by December 31, it will be forfeited.

Examples of Minor Emergency Leave include but are not limited to urgent business that cannot
be delayed until time off work, funerals for other than a family member, and car trouble or severe
weather that strands the employee out of district. These are not the only reasons for minor
emergency leave, but requests will be granted on a case-by-case basis by the supervisor, and
justification from the employee will be required.

Shift personnel will notify the Battalion Chief as soon as possible prior to the scheduled work
time of any need for minor emergency leave.

ARTICLE 44: BEREAVEMENT LEAVE

Employees may take time off with pay in the event of the death of a family member.
Bereavement Leave shall not exceed forty (40) hours per calendar year for non-shift personnel or
forty-eight (48) hours per calendar year for shift personnel. In unusual circumstances, a longer
period of leave may be granted by a Chief Officer.

For purposes of this policy, a “family member” is defined as spouse, domestic partner, children,
grandchildren, parents, parents-in-law, legal guardian, brothers, sisters, brothers-in-law, sisters-
in-law, grandparents, grandparents-in-law, aunts, aunts-in-law, uncles, uncles-in-law, niece,
nephew, first cousin, step parents, step parents-in-law, step brothers, step brothers-in-law, step
sisters, step sisters-in-law, or other individuals whose relationship to the employee is that of a
dependent.

Bereavement leave must be approved by a Battalion Chief or above.
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ARTICLE 45: PREGNANCY LEAVE AND AVAILIBILITY OF MODIFIED
DUTY DURING PREGNANCY

The District will comply with state and federal law concerning maternity or pregnancy-related
leaves.

The District recognizes that the hazards involved in firefighting may cause harm to a developing
fetus and, because of these hazards, pregnant employees may desire a non-hazardous assignment.
They will be furnished with uniforms that fit for the duration of the pregnancy.

No pregnant employee is required to inform their supervisor or take a modified position.
However, if a pregnant employee and/or their treating physician determine that the employee is
no longer able to safely and competently perform the assigned duties, the Union member will be
eligible for modified duty.

Breastfeeding in the Workplace

The District supports and encourages the practice of breastfeeding, accommodates breastfeeding
needs of employees, and provides adequate facilities for breastfeeding or the expression of milk
for the employee’s child.

The District will make available a space suitable for breastfeeding and breast pumping for a
lactating employee, including the provision of basic necessities of privacy, lighting, and
electricity for the pump apparatus.

Any employee who wishes to breastfeed or express milk in the workplace may make a request to
the Fire Chief, or their designee.

ARTICLE 46: LEAVE OF ABSENCE

Upon approval of the Fire Chief or their designee, a member may be granted leave without pay
for a specified period of time not to exceed one year. Any such approval of leave will be in
writing and will constitute an agreement between the member and the CVFD and will in no way
guarantee the member a position at the completion of the leave of absence.
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ARTICLE 47: PAID MILITARY LEAVE

Every full time CVFD employee who is a member of the national guard of Montana or any other
state or who is a member of the organized or unorganized reserve corps or military forces of the
United States and who has been an employee for a period of at least 6 months will be given a
leave of absence with pay, accruing at the rate of 120 hours in a calendar year, for performing
military service.

Part time employees are eligible for paid military leave on a pro-rated basis after they have met
the qualifying period.

Military service includes both federally funded military duty and state military duty as defined
by federal and state law.

Employees must submit a copy of their military orders with their timesheet to be entitled to paid
military leave.

Unused military leave is carried over to the next calendar year, with the maximum military leave
available limited to twice the military leave an employee accrues during a calendar year.

Military leave may not be charged against the employee’s annual vacation time.
Other military leave will be provided in accordance with state and federal law.

Paid Military leave hours are not considered as time worked for overtime purposes.

ARTICLE 48: JURY DUTY OR TO SERVE AS A WITNESS FOR THE
DISTRICT

Employees who are selected for jury duty, or who are subpoenaed to serve as a witness for the
District, will receive their normal pay for the time served on jury duty or as a Witness for the
District. They will not be required to return any jury duty or witness fees to the District.

ARTICLE 49: TO SERVE IN ELECTED OR APPOINTED OFFICE

Employees who are elected or appointed to a city, county or state public office, will receive a
leave of absence without pay, not to exceed one hundred and eight (180) calendar days per year,
to perform public service. These employees must return to work no later than ten (10) calendar
days after the completion of the public service unless they are unable to do so because of illness
or disabling injury certified by a licensed physician. When the employee returns to work, they
will be restored to their position, with the same seniority, status, compensation, hours, locality
and benefits that existed immediately prior to the leave of absence.
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ARTICLE 50: BASE WAGES

Base Wages Table Effective July 1, 2025:

Hourly Retirement Total

Base FURS Health Medicare Benefit | Annualized | MT U/

Position Hrs/Yr Base Rate Rate 14.36% Insurance HRA 1.45% Total Comp. 0.15%
Battalion Chief 2672 |5 124,020 || $46.41||$ 17809 || $ 25875 || $2800 || $ 1,798 || $48,28256 | § 64.48 | $186.03
Training Captain 2080 ||$ 110,165 || $52.96 || $ 15820 || $ 25875 || $2,800 || $ 1,597 || $46,092.09 | § 75.12 [ $165.25
Captain 2672 |5 100,150 || §37.48||$ 14382 || $ 25875 || $2800 || $ 1452 || $44,508.72 | § 54.14 [ $150.23
Engineer 2672 || 5 87,688 || 53282 ||$ 12592 || $ 25875 || $2800 || $ 1,271 || $42,538.47 | $ 48.74| §131.53
Firefighter 1st Class 2672 || % 78,372 || $29.33||$ 11254 || $ 25875 || $2,800 || $ 1,136|| $41,06561 | § 44.70 [ $117.56
Firefighter 2nd Class 2672 || % 75,316 || $28.19 || $ 10815 || $ 25875 || $2800 (| $ 1,092 || $40,582.46 | § 4338 | $112.97

Both the District and Local agree to re-open the Base Wage Table for FY27 in January of 2026.

ARTICLE 51: LONGEVITY

The District shall pay a monthly Longevity premium equivalent to the corresponding percentage
of the Firefighter 1% Class rate of pay for the employee who has completed the following
schedule of years of service as a full-time employee with the District. Longevity will be
calculated from date of hire.

Completion of: Premium
5 Years 2%
10 Years 4%
15 Years 6%
20 Years 8%
25 Years 11%
30 Years 13%
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ARTICLE 52: EDUCATION INCENTIVES

Employees who have attained a degree from an accredited educational institution are eligible for
an incentive based on the Firefighter 1% Class rate of pay. An incentive may only be received for
one degree. An Associate’s degree must be fire service related or equivalent under the approval
of the Fire Chief. Any Bachelor’s or Master’s degree counts toward this incentive.

e Associates: 1%
e Bachelors: 2%
e Masters: 3%

ARTICLE 53: CAR SEAT CERTIFICATION ENDORSEMENT
INCENTIVE

Car Seat Technicians shall receive a 1% incentive, based on Firefighter 1% Class rate of pay, for
obtaining and maintaining certification. A total of nine (9) employees will be granted this
incentive at any given time: three (3) employees per shift (A-Shift, B-Shift and C-Shift).

ARTICLE 54: EMERGENCY MEDICAL SERVICES INCENTIVE

Employees who maintain the following State of Montana Emergency Care Provider license shall
receive the following incentives, based on Firefighter 1% Class rate of pay.

Emergency Medical Technician: Mandatory, No Incentive.
Advanced Emergency Medical Technician: 3%
Emergency Medical Technician Intermediate-99: 5%
Paramedic: 12%

Employees who are qualified by the District as a field preceptor, when working as a Basic Life
Support filed preceptor, will receive a 4% pay incentive based on the Firefighter 1% Class rate of

pay.

Employees who are qualified by the District as a field preceptor, when working as an Advanced
Life Support field preceptor, will receive a 6% pay incentive based on the Firefighter 1% Class
rate of pay.
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ARTICLE 55: EMERGENCY MEDICAL TECHNICIAN ENDORSEMENT
INCENTIVE

Employees who hold a State of Montana license as an Emergency Medical Technician with
endorsements for Airway, Medication, and IV & 10 Initiation and Maintenance shall receive a
3% pay incentive based on the Firefighter 1% Class rate of pay.

ARTICLE 56: 457(b) CONTRIBUTION MATCH

Employees who contribute to the District sponsored 457(b) retirement plan will receive a District
match based on years of employment.

e Date of hire: Up to a 2% match of base pay
e At Completion of Year Five (5): Up to a 3% match of base pay
e At Completion of Year Ten (10): Up to a 4% match of base pay

The base pay calculation will include base rate, incentives and longevity.

ARTICLE 57: HEALTH CARE

The District agrees to pay the health insurance premium for each employee, spouse or domestic
partner, and eligible dependents. In addition, the District will contribute $1,600 (individual) and
$2,800 (family) per year into a Heath Reimbursement Account. There is no cap on the Health
Reimbursement Account balance. The Union and the District agree to form a joint medical
insurance committee.

Employees are required to have health insurance. In the event an employee declines District
provided health insurance, the employee shall not be entitled to receive cash or other benefits in
lieu of the insurance premium.

Coverage shall be extended to all insurable employees and their dependents under the rules and
conditions provided for by the terms of the insurance policy while the employee is in active pay

status. Employees not in active pay status must continue their health insurance coverage under
COBRA guidelines.
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ARTICLE 58: TOTAL COMPENSATION

Wages and compensation are established using a total compensation model comparing similar
fire services and relative cost of living in Gallatin County. Total compensation includes wages,
health care, Medicare, retirement, and any other form of regular and recurring compensation that
is a financial liability to the District. Duty uniforms, PPE and Workers Compensation are
provided by the District, and are not considered a form of compensation.

ARTICLE 59: TERM OF AGREEMENT AND EVERGREEN CLAUSE

This Agreement shall become effective on July 1, 2025, and continue in full force and effect
through June 30, 2027. Thereafter, all of the provisions of this Agreement shall remain in full
force and effect in its current form until a successor agreement is achieved through voluntary
negotiations, mediation, or arbitration. Upon execution of a successor agreement all pay and
benefits will be retroactive to July 1, 2027, if the agreement is completed after that date. During
the last six (6) months of the agreement negotiations shall commence within thirty (30) days of
the request by either party for purpose of collective bargaining, and shall proceed in good faith.
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AGREEMENT APPROVALS
Approved on this [(jf'f ' day ofA&gL 2025, by the Central Valley Fire
District Board of Trustees.

Chairman \ ~—

arren Wilkins

Vice-Chairman Q’%

<~ Rom Murray
-
Secretary/Treasurer '
Mark MacLeod
7 K
Trustee "flg 2:’ / f "X

Trust
/Z— Ramie Blakeman

Approved on this s+h day of 3, AL 2025, by Representatives of
International Association of Firefighters, MFF Local No. 4939.

Presiden

Rob Holt

Nick Stinson

Vice-President %-/
Stephen McAdmas

Briana Scherrer

Treasu%

" Mitch Davis

Sergeant at Arms %__

7 William Kutylo
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MEMORANDUM OF UNDERSTANDING:
2026 CAPTAIN ASSESSMENT

The following parties mutually agree to supplement the existing Collective Bargaining
Agreement-Article 21 Vacancies and Promotions: Central Valley Firefighters IAFF Local 4939
(L4939) and Central Valley Fire District (CVFD).

A. Purpose: To provide clarity for candidates participating in the 2026 Captain Assessment
Process.

B. Effective: Upon both parties signature.

C. Article 21 Supplement:
1.4939 and CVFD agree to the following:

e The 2026 Captain Assessment will take place during the week of June 15" through June
191 2026.

e The promotional ranking list of the 2026 Captain Assessment will expire at the
completion of the 2028 Captain Assessment.

e This MOU will not be part of the tested material for the 2026 Captain Assessment.

e Article 21-Vacancies and Promotions of the current Collective Bargaining Agreement
between the District and Union remains in effect. This MOU does not replace the article.

e The examination stations for the 2026 Captain Assessment will be announced by March
315 2026 to allow candidates time to prepare.

D. Recognition:

This supplement to the existing Collective Bargaining Agreement is the complete understanding
between Central Valley Fire District and Central Valley Firefighters IAFF Local 4939 and may
be amended only by written agreement signed by each of the parties involved.

Central Valley Fire District Central Valley Firefighters IAFF Local 4939
Authorized Official Signature: Authorized Official Signature:
C wittzven -
97 Nicholas Stinson (Mar 17, 2026 15:05:10 MDT)
Authorized Official Name and Title: Authorized Official Name and Title:
Jay C Wittwer, Fire Chief Nicholas Stinson, President
Date:Mar 17. 2026 Date: Mar 17, 2026







COLLECTIVE BARGAINING AGREEMENT MODIFICATION:
WILDLAND DEPLOYMENT ARTICLE 2026 MODIFICATION

The following parties mutually agree to modify the existing Collective Bargaining Agreement-
Article 33 Wildland Deployment: Central Valley Firefighters IAFF Local 4939 (L4939) and
Central Valley Fire District (CVFD).

A. Purpose: To enhance the incentives for the employees to participate in Wildland Fire
Deployments and to generate operational revenue for CVFD.

B. Effective: Upon the signatures of both parties.

C. Article 33 Modification:

L4939 and CVFD agree to the following new language:

ARTICLE 33 WILDLAND DEPLOYMENT
Deployment Eligibility

Crew members for wildland deployments will be selected utilizing District Policy. During
National Interagency Fire Center Planning Level 3, 4, and 5 the District will give the next
available Engine Boss and assigned crew advance notice of their selection for upcoming
deployment to allow crews to prepare gear and decrease response times.

Generally, career staff on the CVFD Wildland Fire Team will receive first right of refusal for a
wildland deployment if the deployment will provide backfill pay for personnel to the District.

For severity assignments that provide backfill pay, if a crew swap is offered by the incident after
the initial deployment, the District may fill the assignment with career staff or seasonal
employees.

Only one group of career staff Wildland Fire Team Members will deploy at a time. Wildland
deployments will not alter the level of service provided to the residents of, or visitors to, the
District.

Both parties recognize that the intent for seasonal Wildland Fire employees is to have them
deployed as much as possible throughout fire season to generate operational revenue for the
District.

Probationary Firefighters become eligible to participate in the wildland deployments upon
completion of recruit training academy.



Unforeseen Challenges

The District and the Union agree to meet to address any unforeseen labor issues related to
wildland deployment.

Per Diem, Lodging, Travel, and Extensions

The District will pay meal and incidental expenses per diem at the current GSA rate, based on the
location of the fire for the travel days and any day meals are not provided by the incident. On
travel days, when directed to by an incident supervisor, and severity assignments the District will
pay for lodging if needed. Both parties recognize lodging may not fall within the GSA daily
allowance, if lodging rates in the area are high, the supervisor on the deployment will work to
find reasonably priced. clean, and safe lodging when available.

Per diem will be provided via a District supplied credit card or other method approved by the
District and Union. The District will not offer per diem in cash.

Deployed crews may choose to extend a deployment with unanimous approval of the crew and
the approval of the Fire Chief or their designee.

Interagency Business Management Handbook

Both the Union and District will reference the latest version of NWCG Interagency Business
Management Handbook when applicable. The L4939 Collective Bargaining Agreement and
CVFD Cooperator Agreement remain the prevailing documents.

Both parties acknowledge that updates to current practices may be needed as the federal
government transitions to the U.S. Wildland Fire Service for wildland fire management.

Compensation During Normally Scheduled Shifts and Other Days

For employees assigned to shift work, they will be compensated for forty-eight hours of work
during their regularly scheduled shift days by the District, regardless of actual hours worked on
the incident.

Employees will receive 16-hours of pay for each day worked outside of their regularly scheduled
shift days while on deployment, regardless of actual hours worked on the incident or during
travel. Employees will receive time and a half for all hours worked outside of their regularly
scheduled shift days.

If "portal-to-portal” pay is granted by the incident, employees will receive compensation for all
hours spent on deployment.



Training Opportunities

When staffing allows, one available Engine Boss trainee will be granted priority for the
assignment in order to meet task book requirements. When staffing and training funds are
allowed, the District will support career development courses related to wildland fire for all
employees.

Wildland Boots

Employees on the CVFD Wildland Fire Team will be provided with wildland firefighting boots
by the District prior to deployment. Replacement boots will be subject to approval of the PPE
manager.

D. Recognition:

This update to the existing Collective Bargaining Agreement is the complete understanding
between Central Valley Fire District and Central Valley Firefighters IAFF Local 4939 and may
be amended only by written agreement signed by each of the parties involved.

Central Valley Fire District Central Valley Firefighters IAFF Local 4939
Authorized Official Signature: Authorized Official Signature:
Authorized Official Name and Title: Authorized Official Name and Title:
Jay C Wittwer, Fire Chief Stephen McAdams, Local 4939 Vice President
Date; Date:
T Apr 23, 2026 “* Apr 23, 2026
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