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COLLECTIVE BARGAINING AGREEMENT |

" This Agreement is made and eéntered into between Central Valley. Fire DlStrlCt '
hereinafter referred to as “the Dlstrrct ” and IAFF. Local No. 4939 heremafter referred
to as the “Umon '

ARTICLE I- RECOGNITION

A. - The employer. Central Vallev - Fire [)istliet (I)lbll m) " recognizes  the

- International -Association” ol Lire: [I* ighters T.ocal 14939 (U nion). as the exclusive
representative for all full-time caréer and scasonal TFirefighters and Company

“Otficers of the Central Valley Fire-District. . Chief olheu ~administrative -

. ,pel-sonncl. . part- um,e.,.hl.chghtcrs.‘ and  volunteers arc “excluded from - the
.bareaining'unit.‘ e, o T ¢+ a s

B. _llk Unmn Fecoenizes that’ (urlml Valley Fire- District is a_combination -[ire
- department where. volunteer firelighters <md officers eunuul\ and hlslonedll\
perform some bdl uammﬂ unit w OlI\ : S

ARTICLE 11 - UNION SECURITY

A Upon written duthon/atlon of an’ emplmce within the bar gaining unn the
cmplmcn shall “deduct from “the -pay of the meloyee the month]\ amount; of the
assessments, dues; Fire PAC or monthly Service charge as eutlhed h\ lhe Unmn .
' .Secnetal\ and qhall dLll\ er 1he momw Lo the Union lreasm er. : : '

. The DlSll ict agrees to allow lhc L:mon to plaee a hullctm bodrd- in. the lire
‘station.. The Union: shall limit its- posting -of" notices concerning Union activity to.such. -
bulletin board and. agrees not to'post any material derogatory to “the District.” The use of
the District’s computers or email system may be used: for the. purposc of. LOﬂdULlll]\_'
union- business -so long as SLl(.h usc ‘docs not . umﬂlct W nh or, dlsmpt the DlS[l icl's
'0pc1at10m : : nE

Thc DlSlllLl S uammo center: .and Dlslll(.l Lqmpmcnl nn\ bc used lm the -
punpose of conduetmo union-related business so lono as such use does not interfere with
“the régular operation ‘ol the District. is inclusive of alf members of .the Distiict. and
applmed by~ the Fire Chief in advance.” Use of the ‘District’s training center or.
-equipment shall not result in additional expense 1o the Dl\lll(,l dnd lhe [)Nru.t \\lll"
- cooperate with lhc_ Umon in sehedulmn such use. o : .

ARTICLE I - MANAGEMENT RIGHTS

\‘othm0 LOIIIdIﬂLd in. thls Auleunent slmll in an) avay restr ict or mlrmOe upon
the prerogatives of the District and the Fire Chicl to operate and manage the affairs.ol” -
_the District. Opcnauons and management of thc Dmnct include but are not hmued o
1hc ollm\mo :

Dmctma unplm ces:

T2 Hiring. plOlTlOlan transferring. assigning, and retaining employees: -

8 - l - -
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. Relieving employees.from duties because. ol lack of work. funds, or under
conditions where continuation ol* such work would be inefficient and-
nonproductive; ~ . - : . o o
Maintaining the efficiency of District operations: - | e

Determining ‘the methods. mcans. job classifications. certifications, -~

qualifications, and’ personnel "by” which "District operations . are to be

conducted. including the abilily to. subcontract with individuals or entities .
- to [ultill the necessary tunctions ol the District so long as subcontracting -
“does not result 'in the Joss ol duties and responsibilities essential to
+ lirefighting or emergency medical services currently being performed by
~ bargaining unit members. The parties agree that temporary. seasonal, dnd
L - voluntéer firefighters.are not considered subcontractors: i S Caa
6. Taking whatever actions may be necessary 1o cairy out the mission of the
7 Distriet; and o T e w2l e T e T
7. LEstablishiing the' methods-and processes by which work is performed.

RIS

" ARTICLE IV — RULES AND REGULATIONS

- The Union agrees that its members shall fully comply with the District mission

- and values. all District rules and regulations, . including -but not limited to, those set
- forth in.the Employee Personnel Manual, and District policies and standard operating
procedures, as amended from time to time. 'The parties agree to discuss any proposed -

“changes to District rules and regulations in the Labor Management Committeé, The . . .

' District retains the sole’ discretion to ‘implement, changes to its rules and regulations, -

excluding mandatory subjects of bargaining. - S T
| | ARTICLE V - UNION BUSINESS =~

‘ ;Emp]dyééé elected or éppdiﬁt‘ed as Unjiodofﬁ'cer:s-:o‘r individuals api)oinfed:by tlie_

" -Union to represent the Union shall be granted reasonable work time to perform their

necessary functions so long as.it is not disruptive to CVFDr operations. This work time -

o E v 5

' “shall i'l_git_ interfere with the performance of regUlar]duties_.; 4 L
. ARTICLE VI - SHIFT TRADES .

- Upon approval of the shift Captain and Fire Chief, oi his designee. in advance.
. bargaining unit employees may trade shilts with “another . emplovee in the same

© -classitication when the trade does not interfere with the best.interests of the District, It

the shift'is denied. a reason for the denial shall be:provided to the employee requesting
~ the-trade.  In no  event shall any shift -trade result in” the payment of overtime

compensation.- - The District assumes no -obligation to “insure- repayment- of* time- for
- employees involved in shift trades.” The employée requesting the - trade. retains full
~responsibility for that shift. = - -~ - 00 = o o

. ARTICLE VII - UNIFORMS AND PERSONAL PROTECTIVE EQUIPMENT

-The emplojzer shall provide NFPA compliant _s,iaﬁon,/dtity uniforms;. s'truct‘urél»-'
personal protective equipment, and wildland firefighting personal equipment. -
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ARTICLE VIII - HOL_[DAy_ PAY'

A. Regulm tull- time shift personnel shall receive cight (8) hou:s straight’ llmc
‘ “pay for each recognized holiday. regardless of whether the h()hda\
\\forl\"ed. in adchllon to their lCUUldl pay. as l‘IOlldd\ compensahon

B _Rcoulal full time. non- shlll personncl shall receive: thc holiday oll W nh_
o pay. - Rcoulal full-time non-shift personnel who are scheduled Tor a day
~off on'a da\ that is. observed as-a legal’ hohda\ or on call as a dut) 3
officer. will receive a dilferent day off “with pay.” This.day will be in the

same pd\ period as scheduled by thc emplO\ ee and hls/hCI supuvrsm

ARTICLE IX CALL BACK

Al employees are e‘(pected to 1eturn to service f01 a mrmmum of 20% -of call .
“backs. - Call backs ‘include: All Calls, Ist Alalms and greater. Comphance shall be
evaluated on a quarterly basis.: E\emptlons mady be oranted at the discretion of the Fire
_- Chief or his-designee. Employees called back to dut) w1ll be pald theu appl opr 1ate 1ate -
of pay for hOUlS worked, mcludmg ovettlme pay : : '

, Emplm ees who are called out.to an eme1 oencv scene. or requlred to retur n'to
- ~work will receive a minimum ot I hom of~ pay even- lf thex do not \\1011\ the full 1
‘ hour : , : : S :

Employees who are requned to e\tend their. work sh1tts in the event of -
~ emergencies, or-as needed by CVFD, will receive a minimum of’ ‘A hou1 of pav even .
. 1t the) do not \vmk for the full Vi hou1 ' ‘

ARTICLE X - VACANCIES AND PROMOTIONS

AL _'l dbOl and manaoemcnt agree- 1o lorm a- commltlee to dlscuss thc_.
pr omotlon'rl plocesscs Tor all posmons \vlthm the hcuoammo umt

B, - Itis amccd upon b\ labor and managément thal once thc ploccss s

_ LSIdbllSlILd il shall be’ madc av mlahlc tor any. mcmhu upon 1cqucst

ARTICLE X[ - WELLNESS

All members of the baroammg umt shall be requued to- undergo and pass- o ©

méndator} medical evaluations to be conducted by a physician selected by the Distriet.

' The medical evaluation will be based on the applicable NFPA standard for firefighter = =

physical exams., -and ‘will include all appropriate Hepatitis B vaccmatrons The’ Dlstrlct.
shall be responsrble for all costs assocrated with evaluauons > :

ARTICLE XII - RESIDENCY REQUIREMENTS

_ Al employees shall live in the DlStl‘lCt or within a thrrty (30) mmute response :
' trme of a District Fire Statlon with the tne chlet S approval ;

- 3- | o
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ARTICLE Xlll - -TRAINING

The District recognizes career development tra ammo beneﬁts both the employee
and the District. Mandatorv training to ensure competencnes are met \wll be provided
on shift whenever. poss1ble

‘The Drstrrct is also. willing to support optlonal training opportunmes for its
. employees when practicable. Optional training is defined as any training that is not -
mandatory and:not. provided. for by -the District. All requests for - optlonal training,
including anticipated training, e\(penses must be approved by . the Frre Chief  or hrs
desronee in advance. '

: Any expenses pard by the D1str1ct requlre the submrssron of appropnate recelpts
and- successtul completlon of the training.

, Employee compensatron for attendance at District supported trammg mandatory -
and approved optional training, will be at the employee’s. regular rate of. pay and in
- accordance with the Fair Labor Standards Act (FLSA). At no time will par tlcrpauon in .
training appr oved by, the District neoatwely impact an employee s scheduled earnings.

'_Unscheduled tnne not related to tramlng wrll not be compensable

' ARTICLE XIV - L‘-AYOFF/REDUCTION- IN FORCE'

4 In the ev ent ol a lav oll or lLdll(.llOl’l n lor ce the DlSlllLl i its. sole dlscretlon '
_\\1ll determine the timing of layolts or 1cduct10ns in for ce and the number of elnplo) ges’

in each classxhcauon 1o be laid off or reduced. The Fire Clncl will conduct la\ olts or -

' l‘GdU(.thl'lS in lonee b\ ]ob Llassmcauon in the lollo“ ing ordu '

l empox"n v and scasonal emplO\ ees:
- Probationary: employees: and
~Length of service with the District '
- [ ~ When length of sérvice is equal L]UdllllC'lll(mS e\pel ience. and
pe1 lormance ev aluauon will he (.OllSId(.l ed. ; -

ln the event th Distri lct is ahle to fill a: \acanC\ W hrle emplovees in the same 10b' y
(.ldSSIllCEltl(m are laid off. such employees will be eligible for recall’in the reverse order
- of la\otl for a period of two (2) vears from the date of layott. plowded that such
employees meet all necessary ‘qualifications. and eligibility “criteria of the position”

. established by the District. rmludmo but not llmll.Cd to. all nuessm\ celtrlleatlons and
'ph\ su,al tltncss 101 duty 1equnements '

~The DlSll ict slmll send a notice of recall by certmed mall to the lasl know

address of the laid off melO\’Ct. reflécted in District records. Tt is the employee’s sole .
responsibility, to-maintain current contact information with' the District.  Within' five (3).
‘business .days of délivery or attempted. delivery of the notice of recall. ‘the laid off
employee musl notify- the District- of - his/her "intent to return to” work on the date

: specrlred for recall and must meet all current requirements of the position. supported by
.. _appropriate documentation. If the’ employee fails to fespond to-the notice of recall
T within the time allowed. fails fo report for worl\ on the date speulled for recall, -and/or
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